NEWYORK | Department of CONTINUOUS RECRUITMENT
| Civil Service PROMOTION EXAMINATION

APPLICATIONS ACCEPTED CONTINUOUSLY TESTS HELD PERIODICALLY

Examination No. & Title Z?:;;Z Beginning Salary*
30-181010 Licensed Psychologist — Children and Family Services 25 $137,875

*Salary enhancements such as an increased hiring minimum salary may be available as a result of recruitment difficulty.

Promotion examination open to all qualified employees of the New York State Office of Children and Family Services

Minimum Qualifications: On or before the date of filing your application you must be a qualified employee of the New York State Office
of Children and Family Services and have had one year of permanent competitive, non-competitive NY HELPS, or 55-b/55-c service as
an Associate Psychologist or Psychologist 2 AND be licensed and currently registered to practice psychology in New York State.**

**You must submit a copy of your current New York State registration certificate to practice psychology with your NYS-APP. Information
regarding New York State licensure may be obtained from the State Board for Psychology by contacting the New York State Education
Department, Office of the Professions, Division of Professional Licensing Services, Psychology Unit, 89 Washington Avenue, Albany,
New York 12234; or by calling (518) 474-3817 Ext. 392.

Only the title or titles listed are qualifying.

Qualifying Experience: After one year of the service described in the Minimum Qualifications, successful candidates will be qualified
for appointment from the eligible list.

Employees appointed via the NY HELPS program to a qualifying title in the non-competitive class will have their names restricted from
appointment from the eligible list until their position is covered-in to the competitive class by action of the New York State Civil Service
Commission or otherwise obtain permanent competitive status in the position.

Continued employment: Possession of license and current registration to practice psychology in New York State is required to maintain
employment as a Licensed Psychologist. Loss of certification will result in removal from employment.

The Positions: The Licensed Psychologist- Children & Family Services positions exist in the facilities of the New York State Office
of Children and Family Services.

Duties: As a Licensed Psychologist, you would provide professional psychological services and/or supervise psychological services
provided by clinical and non-licensed psychology staff. Depending on the agency and/or program area to which you are assigned, you
may provide clinical leadership, program management, and psychological services requiring expertise in neuropsychology, child and
adolescent psychology, geropsychology, sex offense treatment, cognitive rehabilitation, trauma, and addiction and/or substance use
programs; conduct psychological evaluations; administer and interpret psychological tests; complete forensic or court-ordered, and
specialized assessments (functional, personality, risk, competency, vocational, education); provide expert testimony in legal and
administrative proceedings; conduct individual, group, and/or family psychotherapy and counseling sessions; design and apply behavioral
technology and specialized psychological interventions; provide consultation to other agencies; develop and conduct training for clinical
and direct care staff; and participate in peer review.

As a Licensed Psychologist in the Office of Children and Family Services, you may provide professional psychological services to
children and youth in secure, limited secure, residential treatment, reception placement, and/or aftercare programs.

Notes:

1. Language parenthetics in other titles could be established during the life of the lists resulting from these examinations. The duties
of a position with a language parenthetic are the same as those noted, with the exception that the individual serving in the position
may need to be able to communicate at times with non-English speaking clients. At the time of appointment, candidates will be
required to demonstrate proficiency in the language required for the position at a level that will ensure your ability to perform properly
the duties of the position.

2. Background Investigation/Justice Center Review: The names of all prospective employees will be:

e Checked against the Staff Exclusion List (SEL) maintained by the Justice Center for the Protection of People with Special Needs.
Prospective employees whose names appear on the SEL as having been found responsible for serious or repeated acts of
abuse or neglect will be barred from appointment and may have their names removed from the eligible list(s) for the title(s);

e Investigated through a Criminal Background Check (CBC). All convictions must be reported. Conviction of a felony or
misdemeanor or any falsified or omitted information may bar appointment or result in removal after appointment. Each case will
be determined on its own merits, consistent with the applicable provisions of state and federal laws;

and may be:

e Screened against the Statewide Central Register of Child Abuse and Maltreatment (SCR). Prospective employees whose
names appear on the SCR may be barred from appointment. (NY Social Services Law, Section 424a.)

You will be responsible for payment of all required fees.

3. Medicaid and Medicare: In order to be eligible for appointment and to maintain employment, you cannot be listed as an excluded
individual or entity on any of the Federal and/or State Medicaid and Medicare exclusion lists (or excluded from any other Federal or
Federally assisted program). If you are appointed and subsequently listed as an excluded individual or entity on any of these lists
(or excluded from any other Federal or Federally assisted program), you may be terminated from your employment.

Subject of Examination: There will be no written test. The test will consist of an evaluation of your education and experience against
the range of duties and responsibilities found in these positions. If you meet the Minimum Qualifications, you will be sent a supplemental
guestionnaire to complete and return. The questionnaire will be used to evaluate your education and experience against the general
background/critical activities of the position. The questionnaire will be the only basis for rating your education and experience.

Your final score must be 70 or higher in order to pass. Your final score on the eligible list will be determined after adding any wartime
Veterans' and Civil Service Law Section 85-a credits.
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Credit For Seniority: Seniority is credited at the rate of one credit for each five-year period (or fraction thereof), excluding the first year
of service.

The NYS Office of Children and Family Services has an ongoing need for persons qualified for appointment to these positions and will
accept applications at any time and will rate applications whenever additional eligibles are needed. It is anticipated that the examinations
will be held on a periodic basis throughout the year. For the testing schedule and other information about this examination, write to the
NYS Office of Children and Family Services.

Applicants are required to have a Personal NY.gov account and keep their email address up to date. The Department of Civil
Service and other state agencies will communicate with you through email correspondence. This may include the notification of your test
arrangements, examination results, and canvassing you for interest in appointment. It will be important for you to keep your email address,
phone number, and mailing address current by logging into https://www.cs.ny.gov/home/myaccount.

How To Apply:

e Download the examination application NYS-APP form at http://www.cs.ny.gov/announ/applications.cfm; or

Email cs.sm.examinfo@cs.ny.gov to request NYS-APP form; or

Obtain NYS-APP form from a State agency or facility personnel/business office; or

Request NYS-APP form by calling the Department of Civil Service in the Albany area at 518-457-2487 or toll free at 1-877-697-5627.

Retest Policy: Qualified candidates may file as frequently as once every twelve months, but a new application is required each time.
Where To Apply: Mail your completed NYS-APP to:

New York State Office of Children and Family Services
Personnel Office Recruitment Unit
52 Washington Street
Rensselaer, New York 12144-2435

ADDITIONAL INFORMATION

NEW YORK STATE IS AN EQUAL OPPORTUNITY EMPLOYER: It is the policy of the state of New York to provide for and promote equal
opportunity in employment, compensation, and other terms and conditions of employment without unlawful discrimination on the basis of age,
race, color, religion, disability, national origin, gender, sexual orientation, marital status, domestic violence victim status, genetic predisposition or
carrier status, or arrest and/or criminal conviction record unless based upon a bona fide occupational qualification or other exception.

REASONABLE ACCOMMODATIONS IN TESTING: It is the policy of the Department of Civil Service, in accordance with the New York State
Human Rights Law and the Americans with Disabilities Act, to provide qualified persons with disabilities equal employment opportunity and equal
opportunity to participate in and receive the benefits, services, programs, and activities of the Department. It is the policy of the Department to
provide such persons reasonable accommodations and reasonable modifications as are necessary to provide equal opportunity. Persons with
disabilities who require an accommodation to participate in an examination must note this on their application. Further information is available
from the Test Administration Unit of the Department of Civil Service. In the Albany area, call 518-457-2487. Outside of the Albany area, call toll
free at 1-877-697-5627. For TDD services, call NY Relay at 711 (requires a fee) or 1-800-662-1220.

NEW YORK STATE RESIDENCE IS NOT REQUIRED FOR MOST POSITIONS: However, you must be eligible for employment in the
United States.

ELIGIBILITY FOR EXAMINATION: To be considered a qualified employee eligible to compete in this examination, you must be employed in, or
on leave from, the specified department or agency on a permanent or contingent permanent basis in the competitive class, or in the non-
competitive class or labor class if specifically noted on this announcement (or be on an appropriate preferred list), and have the specified time in
the specified title or salary grade. You may not compete in a test for a title if you are permanently employed in that title (unless you are still on
probation) or in a higher direct line of promotion.

CONTINUOUS RECRUITMENT/ELIGIBLE LISTS: Candidates who meet the qualifications and pass this examination will have their names
placed on the eligible list in the order of final scores, regardless of the date on which they filed or took the test. Generally, the names of qualified
candidates will remain on the eligible list for two years. Appeal of ratings will not be allowed as the opportunity for retest exists. The Department
of Civil Service reserves the right to terminate this special recruitment program.
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